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Bioscience industry gets schooled on social impact investing at AGM

Province’s biotech sector shows impressive growth

I
N just about every respect, the province’s 
biotech industry grew during the pandemic as 
the industry pivoted to address a public health 

emergency.
Bioscience Association of Manitoba (BAM) 

released some of the results of a survey done in 
2021 at its annual meeting on Thursday, includ-
ing employment up over 7,500, but total revenue 
declined a bit to $9.9 billion from $10.4 billion in 
2019.

The sector grew in just about every other type 
of metric, with ag-biotech dragging down the to-
tal revenue likely because it had to deal with the 
depressed conditions caused by the 2021 drought 
that challenged the entire ag industry.

But it is the kind of pivoting Manitoba compa-
nies undertook to innovate and produce personal 
protective equipment and vaccine and therapeu-
tics that BAM’s president Kim Kline said gener-
ated growth while so many other sectors were 
forced on their heels during the pandemic and 
now in the current economic environment.

It is the sector’s commitment to innovation that 
makes it an obvious target audience to be en-
couraged to think about social impact investing, 
something the current Manitoba government has 
now committed close to $10 million towards.

Teresa Dukes, executive director of the 
province’s Social Innovation Office, gave what 
amounted to a tutorial on social impact investing 
at the BAM annual meeting.

She said the concept of investments that can 
achieve measurable social and/or environmental 
impacts is on the rise around the world, with the 
UN estimating that there is a $2.5-trillion annual 
gap in sustainable development goal investing.

In Canada impact investing — where the goal 
is to achieve positive social or environmental 
outcomes as well as actual financial profits — 
doubled between 2015 and 2019 to more than $20 
billion and continues to grow.

Dukes said her decision to try to motivate 
the bioscience industry to start thinking about 
impact investment projects is because, she said, 
“The ecosystem most ready and mobilized to get 
involved is biotech.”

Social impact investing can come in many 
different forms.

The Manitoba government is one of the only 
provinces in the country to commit to social 
impact bonds.

Like every other kind of debt financing, “lend-
ers” agree to loan funds to an enterprise with an 
agreed-upon term length and dividend in return.

In the case of Manitoba social impact bonds, 
the province will commit to a specific return on 
investment to investors on projects that achieve 
agreed upon, measurable impacts.

The projects that have been started to date, 
including: a smoking cessation project that is 
funded by Shoppers Drug Mart/Loblaws; a wom-
en’s heart health project, funded by the Victoria 
Hospital Foundation; and a project designed to 
connect at-risk Indigenous mothers with doulas, 
also known as birth helpers, funded by the Win-

nipeg Foundation and a handful of philanthropic 
family offices in the province.

The idea is that these innovative projects will 
achieve measurable savings to the province and 
the province agrees to pay back the principle and 
a premium if agreed-upon results are achieved.

“They are generally designed so that govern-
ment is saving money at a certain point based on 
financial modelling that can justify the expen-
diture at later date, but is only paid after those 

savings have been demonstrated,” Dukes said.
She said this kind of investment model in 

addressing important social and environmental 
issues is helpful because many of those challeng-
es involve system-wide change, something that 
government programming on its own cannot 
accomplish. 

As well, she said government spending in 
general is notoriously not backed “by even the 
most basic evidence that the money is being spent 
wisely.”

“The more people who are trying to help us 
solve societal problems the better,” she said.

This kind of investment tool can be a way for 
innovative solutions to be sought for challenging 
social and environmental issues.

Kline said there is a greater appetite from in-
vestors of all types to engage in this kind of pur-
suit and she said many of her members showed 
their inclination in that regard by going full out 
to address the health care demands during the 
pandemic.

While Dukes may not have lined up any new 
projects, the bioscience sector is set to become 
more formally integrated into provincial econom-
ic development.

Kline said the province is in the process of 
creating a Manitoba Life Science Strategy.

“We are thrilled to be part of the consultative 
process,” Kline said. “This province has never 
had one in the past.”
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Kim Kline, president of Bioscience Association Manitoba, said the province is in the process of creating a Manitoba Life Science Strategy.

Teresa Dukes, executive director of the province’s Social 
Innovation Office
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DIVERSITY AWARD WINNER
Neal Medeiros, general manager of Parian Logistics, accepts the Manitoba Supported 
Employment Network Diversity Award in the large business category from Loren Remillard, 
president and CEO of the Winnipeg Chamber of Commerce, at an event earlier this week.

Flight disruptions unavoidable
OTTAWA — The airline industry is warning that 
flight disruptions will be unavoidable this upcom-
ing holiday travel season as an ongoing labour 
shortage drags on.

At a parliamentary committee hearing Wednes-
day, travel industry representatives said problems 
retaining certain workers, such as pilots and air 
traffic controllers, persist heading into the busy 
winter season.

Air Line Pilots Association Canada president 
Tim Perry told MPs that airlines are not doing 
enough to retain pilots because they have resisted 
increasing their pay.

Referring to the problem surrounding pilots in 
this country as a labour shortage is an “oversim-
plification,” Perry said.

He said airlines are relying on temporary for-
eign workers to fill the employment gap, which in 
some cases raises concerns around training and 
safety.

Pilots from other jurisdictions are fundamental-
ly disconnected from their union and can under-
mine the collective bargaining process as a whole, 
said Perry.

Canadian Air Traffic Control Association pres-
ident Nick von Schoenberg told the committee 
there is a desperate shortage of air traffic control-
lers that has put unacceptable demands on work-
ers because there are no longer enough controllers 
to meet requirements.

“Historical short-staffing has meant that the 
system has always relied on a high amount of  

overtime by controllers to function,” said von 
Schoenberg.

“This is resulting in unacceptable demands on 
workers as they are routinely expected to work 
long days with insufficient support.”

The air traffic controller shortage existed long 
before the pandemic and will not be addressed in 
time for next summer, said von Schoenberg, but 
may be mitigated with some creative solutions.

Andrew Gibbons, vice-president of external af-
fairs for WestJet, was also at the committee meet-
ing and said the pandemic was the greatest crisis 
his company and the sector has ever faced.

“We’re not out of the woods,” said Gibbons. 
“We’re still facing the effects of this crisis.”

Von Schoenberg said that the pace and strength 
of the recovery by the aviation sector has con-
tributed to the shortage of air traffic controllers, 
which in turn is contributing to delays.

He called on NAV Canada for a reliable training 
system and said that the corporation must do what-
ever it takes to retain staff.

Nav Canada spokesman Brian Boudreau con-
firmed that staffing levels have been an issue at 
some airports and may have impacted service as 
a result.

The air navigation operator plans to hire 500 
new employees this year and aims to train 500 
prospects over the next two years, with another 
250 already enrolled in Nav Canada’s training pro-
gram, said Boudreau.

— The Canadian Press
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